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Overview

This online workbook is pre-course material only - you are still required to
arend 2 pracucal session and successfully complete 2 practicz! assessment
befors you will be awarded 2 nationally recognised statement of attainment.
Take your time and read each section carefully, it might help for you to take
notes.

Mzke sure you answer all of the checkpoint review questions zlong 1he way.
The resuits of this will b2 sent to your trainer as part of your course

assessment.

What you will learn

This course iz designed to nelp you understand ll of the elements required 1o

Contribute to Workpiace Incident Response.
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1.1. Introduction

This traming course is besed on the
national unit of competency
BSBWHS416 Contribute to Workplace
Incident Response.

This unit applies to pecple whoe work in
& broad range of work hezhth and safe;y
(WHS) roles across al! industnes,
including individuzls who assist with the
range of actions and activities
undertaken m response 1o incidents 25
part of their WHS role.

It describes the performance outcomes,
skills and knowledge required to assist
with actions and activities perfarmed in
response to incidents.

After completing this course participants will have the knowledge and ability to assist with:

. Identifying legislative and other requirements.
. Implementing initial response procedures.
. Collecting WHS information and data relevant to an investigation.

. Incident investigations.
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1.1.1 Common Terms and
Definitions
Comcare +
Due Diligence +
Duty Holder +
First Aid +
Health and Safety Representative (HSR) +
Officers +
Person Conducting a Business or Undertaking (PCBLU) +
Reasonably Practicable +
WHS +
Work Health and Safety Management System (WHSMS) + -
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Sacnon 1- Question 1 - What ars Codes of Practice?

~ Codes of Practice are e Regulations
U your organisation must follow.

39 Codes of Practice are 3 set of ethical
() principles guiding the way the
ofganisation operates.

O Codas of Practice are the Acts or legal
. requirements that must be followed.

Codas of Practice are the Australian
) Standards your organisation must
follow,
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Secvon 1: Question 2 - Select two (2) examples of
requirements other than duty of care and due diligence,
that are outlined in WHS legislation.

O Providing protection against litigation.
] Reasonable care.

The reporting requirements for notifisble
1l incic

The exclusion of any provisions for
N caonsultation, participation and
representaton 8t the workplace.

D Cn-ste madical care for 512 health and
zafety ssues
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