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Requirements of Construction
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- 1.1 Introduction

This course is based on the National Unit of
Competency CPCWHS1001 Prepare to
Safely in the Construction Industry.
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This course covers the general WHS indaction
information you require to work on a
site in Australia.
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This course is based on the Nation
Prepare to Work Safely in the

etency CPCWHS1001
ction Industry.

tion training program specified by
Training for Construction Work

The unit relates directly to th
the National Code of Practic

(ASCC 2006). '
This course covers t
on a construction site

induction information you require to work
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— 1.1 Introduction

You will learn about:
¢ Work Health & Safety responsibilities.

¢ Identifying and managing constructi
and risks.

¢ Responding to accidents and incid

310!
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You will learn about:

¢ Work Health and Safe ies.

¢ Identifying and m ction hazards and risks.
¢ Responding io \ incidents.
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- 1.1.1 What is Construction Work

The National Code of Practice for Induction for
Construction Work defines construction w

310!

"Any work on or in the vicinity of a construction site
out in connection with the construction, alterati
conversion, fitting out, commissioning, renova
maintenance, de-commissioning, demolition
any structure.”

The National Code of Practice for I tion anstruction Work defines

construction work as:
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struction site carried out in
eration, conversion, fitting out,
maintenance, de-commissioning,
tructure, and includes:

"Any work on or in the vicij
connection with the con.
comimissioning, ren
demolition or dism

¢ The demo antling of a structure, or part of a
moval from the construction site of any
esulting from the demolition or

of prefabricated elements to form a structure
embly of prefabricated elements, which,
/y before such disassembly, formed a structure

rk in connection with any excavation, landscaping,
ratory work, or site preparation carried out for the
ose of any work referred to in this definition, and

Any work referred to in this definition carried out under



water, including work on buoys, obstructions to navigati
rafts, ships, and wrecks.

It does not include the exploration for or extraction of mii
resources or preparatory work relating to the extracti
at a place where such exploration or extraction is ca
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— 1.2 WHS Requirements

WHS legislation is defined as laws and guidelin
help keep your workplace safe.

There are four main types:

Acts.
Regulations.

WHS legislation is defined as laws uide o help keep your workplace
safe.

There are four main types:
Law or Guideline & VQ
¢ Acts - Law. health, safety and welfare of people at
work.

¢ Regula
of th

ms more details or information on particular parts

ice/Compliance Codes - Are practical instructions
et the terms of the Law.

n Standards - Give you the minimum levels of
ance or quality for a hazard, work process or product.



1.2 WHS Requirements

Specific health and safety requirements will de
on where you are working. The following i
the current health and safety laws in eac
territory of Australia:
¢ Australian Capital Territory: Work Health
Safety Act 2011
¢ New South Wales: Work Health
2011
¢ Northern Territory: Work
Health and Safety (Nationa
Uniform Legislation) Ac
2011
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d on where you are
t health and safety laws in each

Specific health and safety require
working. The following is a list of
state and territory of Australia:

¢ Australian Capital Health and Safety Act 2011

¢ New South h and Safety Act 2011
¢ Northern Te Health and Safety (National Uniform
Legislati
Continued...
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- 1.2 WHS Requirements

¢ Queensland: Work Health and Safety Act 2

¢ South Australia: Work Health and Saf
2012

¢ Tasmania: Work Health and Safety Ac
¢ Victoria: Occupational Health and
2004
¢ Western Australia: Work Health €
2020
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...Continued

¢ Queensland: Work He Act 2011
¢ South Australia: W Safety Act 2012
¢ Tasmania: W( afety Act 2012

¢ Victoria: Oc alth and Safety Act 2004

¢ Western

$
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ork Health and Safety Act 2020
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1.2 WHS Requirements

The following key elements of the WHS legislati
will impact the way you do your job, and
responsibilities of your workplace:

1. There is a primary duty of care requi
employers to ensure the health and safe
workers and others affected
by the work.
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The following key elements of the legis will impact the way you do
your job, and the responsibilities orkplace:

uiring employers (sometimes
Business or Undertaking” or PCBU)
f workers and others affected by the

1. There is a primary
referred to as ‘Perso

to ensure the h
work.
Continued... \
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— 1.2 WHS Requirements

2. Representatives of the employer are
responsible for ensuring compliance
requirements.

3. Workers conduct themselves in a
way that does not negatively impact on
the health and safety of themselvé
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...Continued

2. Representatives of the
compliance with WHS

responsible for ensuring

3. Workers con
impact on the he

n a way that does not negatively
of themselves or others.
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L— 1.2.1 National Code of Practice fo
Induction for Construction Work

The National Code of Practice for Induction for
Construction Work (2007) provides guidan
general and residential construction wor
types of induction training to provide an
and understanding of common construction
workplace hazards and how they shou
managed.

Eﬂll
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The National Code of Practice for I
provides guidance to general and
types of induction to provide an
construction workplace hazar

nstruction Work (2007)
ial construction workers on the
d understanding of common
y should be managed.
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L— 1.2.1 National Code of Practice fo
| ' Induction for Construction Work

The code of practice outlines the requirements
induction training across 3 different areas:
¢ General.

¢ Site.

e e @ Task-specific.
*
— —a 1he purpose of these training materie

the requirements of General Ind

r
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The code of practice outlines the regairemen Induction training across 3
different areas:

¢ General — Safety trai
legislative require
construction i

provide basic knowledge of WHS
management processes in the

¢ Site — Thi when you arrive at a site and provides
i ' WHS issues or requirements for that

f that site).

¢ Tas is induction provides information relating to WHS
[ ic work activity.

training materials is to meet the requirements of
Training.
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1.2.2 Who Does General
Induction Training Apply To?

The code of practice recommends general indu
training for:
¢ Casual, part-time or labour-hire pers
performing construction work.
¢ Owners carrying out construction wgrk.
¢ Installation of joinery, pre-cast c
windows.
¢ Delivery drivers dropping off
the construction zone.
¢ Engineers and surveyors
who undertake prepara
site work.
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The code of practice recommends ral in training for the following
people, occupations and tasks:
¢ Casual, part-time or rsons performing construction
work.

4 Owners car !

4 Installation

tion work.
-cast concrete panels, windows.

¢ Delivery ping off materials inside the construction zone.

¢ Engi

cOnt,-n\
&

eyors who undertake preparatory site work.
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L— 1.2.2 Who Does General
—_ Induction Training Apply To?

¢ Cleaning and maintenance of structures un
construction.

¢ Work experience students undertakin
construction work.

¢ Traffic control for on-site construction wo
¢ Finishing and fit-out work.
¢ Landscaping.
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...Continued

¢ Cleaning and mainten res under construction.

¢ Work experience s

¢ Traffic contr !

¢ Finishing an
sanding.

. Land§

aking construction work.

such as painting, tiling, carpet laying, floor
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Section 1 Review Questions

1. What are the 3 key elements of the WHS
legislation that will impact the way you do
your job, and the responsibilities of your
workplace?
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Section 1 Review Questions

your job, and the responsibilities of your
workplace?

1. What are the 3 key elements of the WHS
legislation that will impact the way you do

1. There is a primary duty of care requirin
employers to ensure the health a
workers and others affected by

2. Representatives of the emplo
responsible for ensuring co
requirements.

3. Workers conduct the
does not negatively i
safety of thems

m that
e

N4
$

N
4
&

19



1.3 Duty of Care

Both you and your employer have a legal
responsibility under duty of care to do eve
reasonably practicable to protect others fi
in the workplace.
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Duty of care applies to:

¢ Employers and self-employed
persons.

¢ Persons in control of the wg

- " 1
¢ Supervisors. o l
¢ Manufacturers and sup Q I
# Workers. o
¢ Subcontractors e w
al re i

lity under duty of care to
tect others from harm in the
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Both you and your employer have
do everything reasonably practic
workplace.

Duty of care applies to:

¢ Employers a !

4 Persons in orksite.

persons.

¢S
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